In this Appendix, we dig deeper into the findings of Table 1 in the text, which focused on net job flows, net poaching flows, and net hires from non-employment. Here we investigate the patterns of the underlying hires and separations by firm size and firm wage over the business cycle.
Figures B.1 and B.2 present the estimates for these margins, analogous to Figure  7 in the text. We examine the responsiveness of poaching hires and separations to each of the cyclical indicators in Figure B .1 for the high wage-low wage comparison (left) and the large firm-small firm comparison (right). We also include the cyclical net differential responses that have been discussed above for easy reference. Figure B .1 focuses on poaching hires and separations. A ubiquitous finding is that poaching hires and separations decline in economic slumps and times of high unemployment. This holds for high and low wage firms and large and small firms. However, the hypothesis of a directional job ladder towards high wage and large firms implies that we should observe poaching hires decline more at high wage and large firms while poaching separations decline more at low wage and small firms. For firm wage, this prediction holds up well for the most part. Poaching hires decline much more than poaching separations at high wage firms while poaching separations tend to decline more than poaching hires at low wage firms. These patterns are particularly pronounced during periods of economic contractions.
Patterns by firm size generally do not support this prediction. This is not surprising since we have already found little evidence of a procyclical firm size job ladder. Figure B .1 helps us understand that finding with detail about the hires and separation adjustment margins. We find that both large and small firms exhibit broadly similar declines in poaching hires and separations during periods of economic contractions and high unemployment. These broadly similar patterns across firm type are what not one would expect if the firm characteristic defining type were not a good proxy for ranking of firms in terms of the job ladder. That is, consider any firm characteristic that is unrelated to the direction of the job ladder. For that characteristic, poaching hires and separations should decline in contractions and times of high unemployment given the general decline in job-to-job flows at such times. But there should not be a systematic pattern by that characteristic. That is what we find by firm size. Figure B .2 shows the hires and separation responses for non-employment. It is apparent the non-employment margin is much more relevant during times of economic contractions than times of high unemployment. Focusing on the latter, the greater decline in net non-employment flows for low wage and small firms is driven both by a general tendency for greater declines in hires from non-employment and increases in separations to non-employment at such firms. Note: Coefficient on the cyclical variable with standard errors in parentheses. *, **, *** indicate statistical significance at the 10 percent, 5 percent, and 1 percent levels, respectively. "High" indicates that the firm is in the top two quintiles of the wage distribution across firms. "Low" indicates that the firm is in the bottom quintile of the wage distribution across firms. National specification uses national-quarter level data (55 quarters from 1998:Q2-2011Q4), controls for a time trend and uses X-11 seasonal adjustments. State specifications use state-quarter level data (55 quarters and 28 states) and cluster standard errors at the state level. State 1 controls for seasonal dummies and a time trend. State 2 controls for a full set of time dummies for every quarter. Standard errors clustered at the state level. Note: Coefficient on the cyclical variable with standard errors in parentheses. *, **, *** indicate statistical significance at the 10 percent, 5 percent, and 1 percent levels, respectively. "Small" indicates that a firm has 0-50 employees. "Large" indicates that a business has 500+ employees. National specification uses national-quarter level data (55 quarters from 1998:Q2-2011Q4), controls for a time trend and uses X-11 seasonal adjustments. State specifications use state-quarter level data (55 quarters and 28 states) and cluster standard errors at the state level. State 1 controls for seasonal dummies and a time trend. State 2 controls for a full set of time dummies for every quarter. Standard errors clustered at the state level. Note: Coefficient on the cyclical variable with standard errors in parentheses. *, **, *** indicate statistical significance at the 10 percent, 5 percent, and 1 percent levels, respectively. "High" indicates that the firm is in the top two quintiles of the wage distribution across firms. "Low" indicates that the firm is in the bottom quintile of the wage distribution across firms. National specification uses national-quarter level data (55 quarters from 1998:Q2-2011Q4), controls for a time trend and uses X-11 seasonal adjustments. State specifications use state-quarter level data (55 quarters and 28 states) and cluster standard errors at the state level. State 1 controls for seasonal dummies and a time trend. State 2 controls for a full set of time dummies for every quarter. Standard errors clustered at the state level. Note: Coefficient on the cyclical variable with standard errors in parentheses. *, **, *** indicate statistical significance at the 10 percent, 5 percent, and 1 percent levels, respectively. "Small" indicates that a firm has 0-50 employees. "Large" indicates that a business has 500+ employees. National specification uses national-quarter level data (55 quarters from 1998:Q2-2011Q4), controls for a time trend and uses X-11 seasonal adjustments. State specifications use state-quarter level data (55 quarters and 28 states) and cluster standard errors at the state level. State 1 controls for seasonal dummies and a time trend. State 2 controls for a full set of time dummies for every quarter. Standard errors clustered at the state level. 
